Scarsdale, Village of and Uniformed Firefighters Association of Scarsdale, AFL-CIO, Local 1394 (1996) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Scarsdale, Village of and Uniformed Firefighters Association of Scarsdale, 
AFL-CIO, Local 1394 (1996) 
 
Employer Name: Scarsdale, Village of 
 
Union: Uniformed Firefighters Association of Scarsdale, AFL-CIO 
 
Local: 1394 
 
Effective Date: 06/01/96     
 
Expiration Date: 05/31/99 
 
PERB ID Number: 7743  
 
Unit Size: 40  
 
Number of Pages: 14      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
 
VI\ lPD1 --f\=.
7743_053119'99
S,car.sdale,Village Of And Uniformed
FIrefighters Assn Of Scarsdale
NYS PUBLIC EMPLOYMENT
RELATIONS BOARD
RECER\fFn
MAY 1 3 1996
UNI]ilORMED
,
AGREEMENT BETWEEN
THE VILLAGE OF SCARSDAL~XECU IIVt: U.nc\" lOR
AND
FIREFIGHTERS ASSOCIATION OF SCARSDALE, INC.
LOCAL 1394 AFL-CIO
(6/1/96-5/31/99)
INDEX
TOPIC ~
BEREA VEt~ENT. . ..... 5
COMPENS}~TION . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2
DURATION OF AGREEMENT. ... ................ 12
GRIEVANCE PROCEDURE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11
HOLIDAYS.. ... ....... 4
INSURANCE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6
MANAGEMENT RIGHTS. . ... .......... 2
OVERTIME COMPENSATION. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
OTHER M}~TTERS. . . ... .... 8
PERSONAL LEAVE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5
PURPOSE AND INTENT. ....... 1
RECOGNI~~ION . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
RELEASE TIME. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .,. . . . . . . . 10
RETIREMI~NT . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7
SICK LE}~VE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4
STRIKES., . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7
VACATIONS. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
.
. Agreement made and entered into by and between the Village of
Scarsdale, an incorporated Village (hereinafter variously
referred to as the Employer or the Village) and the Uniformed
Firefighters Association of Scarsdale, Inc., Local 1394 AFL-
CIO (hereinafter referred to as the Association).
PURPOSE AHD INTENT
The general purpose of.the Agreement is to set forth terms
and cond.itions of employment, and to promote orderly and
peaceful relations for the mutual interest of the Village,
the Employees and the Association, and they agree to
cooperate to that end.
The part,ies recognize that the interest of the community and
the job security of the.Employees depend upon the Village's
success in establishing a proper service to the community.
To these ends, the Village and the Association encourage to
the fullest degree friendly and cooperative relations between
the respective representatives at all levels and among all
Employees.
ARTICLE I
UNIT
This Agreement shall apply to the permanent, paid, full time
Fire Captains and Firefighters of the uniformed force of the
Fire Department of the Village (referred to herein as the
Employees), but excluding the Fire Chief and all others.
ARTICLE II
RECOGNITION
A. The Association, having heretofore presented appropriate
evidence that it represents the majority of the Employees, is
therefore recognized as the exclusive Employee organization
representing said Employees for the purpose of collective
negotiations with the Village, in the determination of the
terms and conditions of employment and in respect to the
administration of grievances arising under this Agreement.
Such recognition shall extend for maximum period permissible
by law.
'
B. The Village agrees that, upon presentation of dues
deduction authorization cards signed.by the individual
Employees to which this Agreement is applicable, and until
cancellation or withdrawal of such cards in accordance with
the provision thereof, it will make monthly deductions from
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the wages of such Employees in the amounts so designated on
the authorization cards as membership dues deductions and
will remit such deductions to the Association, together with
a list of Employees from whose wages such deductions have
been made, within ten (10) days after the last day of the
month for which deductions were made. The Association and
the Employees who sign such dues deduction authorization
cards jointly and ,severally agree to indemnify and hold the
Employer harmless against any claims, loss, liability and
expense arising out of or in connection with such dues
deduction and the use thereof by the Association.
ARTICLE III
IlAHAGEMENT RIGHTS
The Association recognizes that the management of the
Village, the control of its properties,and the maintenance of
efficiency, law and order, is a responsibility of the
Village. The Village will administer its r~sponsibilities
consistent with the express terms of this Agreement and so as
to be impartial and fair to all of the Employees will not
discriminate by reason of nationality, creed or race, and
will be mindful of the dignity of the labor of the
individual.
ARTICLE IV
COMPENSATION
A.,Effective June 1, 1996, First Grade Firefighters will
receive $52,645 annually. All in-grade Firefighters employed
prior to June 1, 1996 will receive a $1,533 increase.
B. Effective June 1, 1996, Fire captains will receive $66,333
annually.
c. Effective June 1, 1997, First Grade Firefighters will
receive $54,224 annually. All in-grade Firefighters employed
prior to June 1, 1997 will receive a $1,579 increase.
D. Effective June 1, 1997, Fire Captains will receive $68,323
annually.
E. Effective June 1, 1998, First Grade Firefighters will
receive $55,851 annually. All in-grade Firefighters employed
prior to June 1, 1998 will receive a $1,627 increase.
F. Effective June 1, 1998, Fire captains will receive $70,373
annually.
G. Effective September 1, 1991 the Starting Salary will be
$20,000, and remain until such time it is feasible to change
forrecruitmentpurposes.
~~
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H. The annual in-grade salary increases for an employee will
be basedl on the following formula:
The annual in-grade salary increase shall equal the
starting salary of an employee subtracted from maximum of a
First GI'ade Firefighter at time of employment, divided by
four. Salary increments will be given on an employee's
anniversary date. .
I. Emple.yees performing regularly assigned duties of a higher
rank in an "acting" capacity or in another situation not the
result of an emergency for more than thirty (30) days shall
be paid at the rate to which the higher rank is entitled,
subject to the table of organization in effect at the time
such duties are performed.
ARTICLE V
OVERTIME COMPENSATION
A. overt:ime work performed beyond the normal schedule
tours will be paid for at time-and-one-half, and will be
accumulated and paid for in units of one hour.
B. Miniluumcall back compensation shall be for four (4) hours
at time-and-one-half and compensatory time in lieu of cash
may be t:aken.,subject to the needs of the department.
c. When the reason for the call back ceases to exist, all men
called back will be released from duty. Village will provide
meals for men held over in excess of four (4) hours. In ~ll
cases, t~fore mutual aid is used to call other departments
for manpower, off duty UFFA members will be called first.
D. CompE~nsatory time will be administered in accordance with
the Memc»randum of Understanding dated August 3, 1994.
ARTICLE VI
VACATIONS
A. Emple1yees will be granted vacations as follows: ten (10)
working days per year.after completion of one (1) year of
service; fifteen (15) working days per year after completion
of threE! (3) years of service; and twenty (20) working days
per year after completion of ten (10) years of service. For
employeE!S employed less than one (1) year, vacations will
accrue at the rate of five-sixths (5/6) workday for each
month of service. Although vacations will begin to accrue the
day an E!mployee begins working, vacations shall not be taken
until eaLrned and accrued. No employee shall be entitled to
take a vacation with pay until after six (6) months of'
/7/'satisfac:toryservice has been completed.
'5rf.?
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Effective January 1, 1992, employees with more than 15
years of continuous service will have their vacation
increased by one (1) working day.
B. In the last year of an employee's employment, his
authorized vacation period' will be extended by the number of
workdays equal to one-fourth (1/4) of his unused accumulated
sick leave, to a maximum of 1,600 hours.
C. The Village agrees to split vacations for members.
Vacations shall be.scheduled on a twelve (12) month basis.
One split is all that will be allowed.
D. Choice of vacation days will be made in the order of
seniority in grade.
E. Each firefighter may buy back one (1) week's vacation,
subject to prior approval of the Village Manager. The
vacation buy back will be at the rate of twelve (12) hours
per day and paid at the start of vacation. Request for buy
back must be made at the time of vacation pick. Members with
fifteen (15) years of service may accumulate up to two (2)
years vacation.
ARTICLE VII
SICK LEAVE
A. sick Leave will accrue from the date of employment. It
will be computed on the basis of one (1) working day for each
month of continuous service; or, at the rate of twelve (12)
working days per year. If unused, sick leave may be
accumulated to an unlimited amount for purposes of sickness
only. A 24-day advanced sick bank will be established for new
employees.
B. Accumulated sick leave will be determined from the
employee's date of employment after deducting recorded sick
absences on scheduled workdays.
ARTICLE VIII
HOLIDAYS
A. Each employee will be entitled to thirteen (13) paid
holidays for each calendar year at the rate of eight (8)
hours pay, whether worked or not. The holidays shall be
Christmas, New Year's, Washington's Birthday, Lincoln's
Birthday, July 4th, Labor Day, Columbus Day, Thanksgiving
Day, Election Day, Martin Luther King Day, Easter Sunday,
Good Friday, and Employee's Birthday. Veterans scheduled to
work on Veteran's Day and Memorial Day .shall receive two (2)/?~
additionaldays.
. i7Y D
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B. By m\Jltual agreement between the Fire Chief of the Village
and an E!mployee, compensatory time off may be granted for
holidays. in lieu of pay. This holiday pay shall be paid by
separatE! check in one lump sum, in the first pay period in
December, at the rate of eight (8) hours per day.
C. When a holiday is declared by the Village of Scarsdale to
commemor'ate a special event (e. g. the death of a President),
a member working a regular tour of duty on that day will
receive compensatory time off.
ARTICLE IX
BEREAVEMENT LEAVE
Three (3,) days of bereavement leave to include the day of the
funeral shall be granted for death in the immediate family of
an emplc,yee. Immediate family shall be defined as the
employee!'s wife, child, parent, brother, sister, mother-in-
law, father-in-law and grandparents.
ARTICLE X
PERSONAL LEAVE
A. Effective June 1, 1994, each firefighter and Fire Captains
shall be granted fi~e (5) days Personal leave per year. Fire
captains: may request up to two (2) additional days per year,
at the discretion of the Village Manager or his designee,
which shall not be unreasonably denied.
B. Personal leave is leave with pay for personal business
which cannot be taken care of by an employee at times other
than during his working day. It is intended to be available
for use for the following purposes: for religious
observanlce, for attendance at funerals other than for those
enumerat,edin Article IX hereof, necessary absence due to
extraord.inary weather conditions, attendance at conventions
other th.anon Village business, personal or family business
appointltllents, including medical and dental appointments and
examinations.
c. Personal leave shall be requested at least forty-eight
(48) hours in advance, except in cases of emergency, and each
request shall be accompanied by the reason therefor.
Personal Leave may not be taken without prior approval of the
department head. When the operation of the department may be
adversely affected, the request may be denied at the
discretion of the department head.
D. Unused Personal Leave may be added
Personal Leave may not be accumulated
is it intended for use in conjunction
permitted ,time off. .
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from year to year nor
with vacation or other
-err:;
ARTICLE XI
INSURANCE
A. The Village shall pay the premium to provide its employees
and their dependents full coverage under the Empire Plan.
The Village reserves the right to change health insurance
carrier or self-insure health insurance benefits as long as
. benefits being offered are comparable to the present Empire
Plan. ' .
B. For employees hired prior to December 31, 1983, the
Village shall pay 100% of the hospitalization insurance for
all retirees with the proviso that the Union shall initially
pay such premiums for employees who retire prior to age 55
and continue s~ch payments until the individual reaches the
age 55. At that time it will be the Village's responsi-
bility to assume such costs to the extent of 100%. These
payments are to be made on June 1 of each year. The
Village will not require reimbursement for hospitalization
insurance for uniformed firefighters retired after June 1,
1979, up to a maximum of four (4) firefighters for the term
of this contract.
c. Employees hired after January 1, 1984 will be ineligible
for health insurance coverage during retirement.
D. In-Lieu Payment~. Effective June 13, 1989, the
Village will allow an In-Lieu payment for union members who
elect to voluntarily withdraw from the family Health Benefits
Plan provided by the Village. The In-Lieu payment will be 25
percent of the applicable premium per year, paid in two equal
installments in June and December. This benefit will be paid
provided that the employee demonstrates to the Employer and
to UFFA that he or she is covered by another health insurance
plan. The village will draft and administer the rules for
this plan and determine the number of employees who can
participate at anyone time.
E. Effective June 13, 1989, the Village shall not be
obligated to pay health insurance premiums for any new hire
who is eligible to receive comparable coverage through a plan
provided by his or her spouse. Should the new hire's spouse
lose eligibility, the new hire will be immediately entitled
to coverage by the village. .
F. Effective June 1, 1990, par~icipants in HMO or PHS shall
contribute to premiums if HMO or PHS premiums exceed Village
Health Benefits Plan premiums.
G. The Village reserves the right to reopen negotiations on
Health Insurance benefits if a mandated Federal Health Plan
is implemented th~t is more expensive than the current /7_;:://
employeecoverage.
1/' C?
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H. Effective June 1, 1994 the Village shall contribute $454
per year, per participant, toward a dental plan. Effective
June 1, JL995the Village contribution shall be $529 per year,
per participant, toward a dental plan.
I. Effective June 1, 1984, the Village shall contribute
$91.80 per year, per man, toward a group life insurance plan.
Effectiv4~"June 1, 1989, the Village shall pay $125.00 per
year, per employee, for life insurance.
ARTICLE XII
RETIREMENT BENEFITS
A. The Village shall continue to make contributions under
Section :384 of the Policemen's and Firemen's Retirement
System (25 Year Plan), provided, however, that any employee
participating in such plan shall be terminated from
employmeJrltunder the terms and conditions contained in Local
Law No.1 of 1964, as amended, of the village of Scarsdale
with respect to the termination of police officers, provided,
however, that such termination shall occur upon the
completion of thirty (30) years of service as an officer
and/or m1ember of the Village Fire Department.
B. The Village shall continue to provide the benefits of
Section 302(9)(d) (one year final average salary), and
section 341(b) (World War II credit). The village will
accept prior applicable Civil Service time for all members
when this time is applied to retirement.
C. The village shall take the necessary legislative action
to adopt the following pension improvements to become
effective in June 1975: sections 384 F, G, H of the New York
state Policemen's and Firemen's Retirement System (1/60th
Plan). .
D. The Village shall take the necessary legislative action
to adopt the following pension improvements to become
effective in June 1976: section 384-d of the New York State
Policemen's and Firemen's Retirement System (20 Year Plan).
E. In no case shall a member extend his options of time more
than thirty (30) days off before actual retirement.
ARTICLE XIII
STRIKES
The Association agrees that it shall not engage in a strike
nor shall any of the Employees do so. Furthermore, the
Association agrees for itself and for the Employees that
neither it nor they nor any of them shall cause, instigate,
encourage or condone a strike.
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ARTICLE XIV
OTHER MATTERS
A. The Village will continue its present procedures and rules
with respect to uniforms, including gloves as needed. The
initial cost for alterations will be borne by the Village.
B. Compens~tory time which may be due to Employees on the
date of the execution of this Agreement for overtime work
shall remain available to such Employees in accordance with
the procedures and rules of the Village.
C. All promotional positions will be filled within ninety
(90) days or number of days accumulated by Employee vacating
position, whichever is greater.
D. No member will be ordered to interfere with a legally
constituted picket line except in case of a fire emergency.
E. In the event of riots and conflagrations ~r other
emergencies, members shall be provided adequate relief,
meals, sleeping facilities and police protection.
F. A Fire Liaison Committee of three members from each party
hereto to be formed to meet monthly, if necessary, to discuss
mutual issues on ten (10) days notice by either party.
G. All orders intended to stand for more that twenty-four
(24) hours to be reduced to writing and signed by the issuing
authority.
H. The UFFA will be allowed to use the firehouse and Fire
Department grounds for meetings and social events, providing
they do their own custodial work, subject to the approval of
the Chief and the Village Manager, which will not be
unreasonably withheld.
I. Members may exchange tours of duty with the approval of
the Chief. Approval not to be unreasonably withheld.
J. County civil Service Commission job specifications for
captains and Firefighters, copies of which are hereto
attached, shall apply to the jobs covered hereby, except that
Firefighters shall not be required to perform custodial work
for Village organizations and groups authorized to use fire
stations for meetings and parties.
K. Individual Rights: Any member being questioned with
respect to disciplinary charges shall have the right to
representation before making a written statement.
L. Seniority: The Village will post a list of men by
seniority and..agr~e~ that the least qualified senior men will
8
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handle KE~lly days, except if senior qualified men volunteer.
Special ussignments shall be assigned to the least'qualified
senior men. Kelly relief days and vacation relief days are
not to be considered special assignments.
M. UFFA ,~illbe allowed to solicit funds, subject to the
approval of the Chief and the villager Manager. Approval not
to be unJ:'easonablywithheld.
N. Longevity will be paid in June of each year, by separate
check, tC)those employees who have completed continuous years
of service by May 31 of the year, as follows:
YEARS COMPLETED
5
7.5
12.5
17.5
EFFECTIVE
$100
$550
$650
$750
6/1/90
o. Training Officer hours and work schedule: Effective with
the signing of this agreement, the Training~fficer will have
the follc)wing hours and work schedule:
Monday thru Thursday - 7:45 A.M. to 5:45 P.M.
On Volunteer Training days: 10:00 A.M. to 10:00 P.M.
(Twc)(2) hours paid on overtime as straight time.) If a
Holiday 'falls on Monday through Thursday, Training
Officer must make up day.
P. Employee Drug Testing. In order to help provide a safe
work environment and to protect the public by insuring that
Village fire personnel have the physical stamina and
emotional stability to perform their assigned duties, the
Village Jnayrequire employees covered by this bargaining
agreemen1: to submit to urinalysis, or other appropriate
testing ,~here there is reasonable suspicion of improper drug
or alcohol use. Refusal to submit to testing will be grounds
for a discipline proceeding. The use or possession of
illegal drugs or the abuse of prescribed drugs or alcohol
shall be cause for a discipline proceeding. The Village drug
screenin9 process will include a chain of custody procedure
and automatic confirmation of positive results. The Village
drug scr4~ening process shall also provide for two (2) samples
to be siJnultaneously taken, one of which shall be frozen or
otherwis4~ suitably preserved for confirmation testing to be
provided by the Village if the first testis positive. A
test shall be deemed positive if recognized by Metpath or
some comparable laboratory utilizing GC/MS method. privacy
in the testing process and confidentiality involving all
matters relating thereto shall be ensured. Nothing in this
clause shall prevent an employee from voluntarily seeking
treatmen1: or counseling through the Village Employee'
Assistan(~e Program.
~.fb
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Q. A 207(a) Procedure is referred to Labor/Management
Committee for drafting and implementation during the term of
this Agreement.
R. Jury Duty
[1] A Firefighter who is called to jury duty shall be
required to notify the Fire Chief within 48 hours from
receiving a notice for jury duty by providing a copy of such
notice to the Chief. Jury duty shall include either Grand
Jury or Petit Jury both in Federal or state court. In the
event the firefighter is placed on a jury standby schedule
and not required to be present in court, the firefighter
shall report to work as scheduled and if notified to rep~rt
to court shall immediately notify the Chief's Office.
[2] In the event a Firefighter is required to be present
in court pursuant to the jury duty notice while he is
scheduled to work, such Firefighter shall be excused from
work with no loss of payor benefits. The excuse from work
shall include tours for which he is scheduled to work any
part of the calendar day that he is required to attend court.
As a condition of eligibility to the benefits provided
herein, the Firefighter shall provide to the Chief the
certification of jury service indicating the dates the
Firefighter was present in court for jury service.
[3] The Firefighter shall reimburse the Village any per
diem payment received from the court system for jury service
for each day that they are excused from duty and paid by the
Village.
[4] In the event the Department schedules a replacement
for a Firefighter excused for jury duty and attendance for
jury duty for such.day is cancelled, the Department shall
have the right to cancel the overtime tour prior to the
replacement Firefighter commencing work at the scheduled
start of the overtime tour.
[5] In the event the Firefighter has the option to
request an exemption from jury service and does not exercise
such exemption, the benefits provided herein shall not apply.
The Village will provide appropriate leave time to the
Firefighter for this purpose without pay and benefits. Such
unpaid leave time shall be provided to the extent conditioned
in paragraph 2 above.
ARTICLE XV
RELEASE TIME
A. The
by the
attend
President or his designee, and one member designated
President, may investigate and process grievances and
UFFA conferen'ces,conventions and seminars during
.
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working hours up to a total of eleven (11) days per contract
year, subject to the approval of the Chief, which approval
shall not be unreasonably withheld.
B. Commi1:tee chairman of the Clambake and the Dance shall be
allowed time off without loss of pay to attend the functions
if he is scheduled to w9rk during the actual time of the
function. '
c. Replacements shall be the responsibility of t~e man
relieved.
D. Men working relief shall be paid straight time.
ARTICLE XVI
STATUTORY PROVISION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
'rHIS AGR:E:EMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMEN'rATION BY AMENDMENT OF LAW OR PROVIDING THE
ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XVII
GRIEVANCE PROCEDURE
section .1.Any dispute arising concerning the interpretation
of the express terms of this Agreement shall be the subject
of a grievance and shall be processed in accordance with the
following procedure.
section 2. A grievance of an Employee or Employees shall be
presented in writing to designated supervisory personnel
within ten (10) working days from the occurrence of the cause
giving rise to the complaint or of actual or constructive
notice t:hereof.
section 3. In the event such grievance is not resolved within
five (5) working days from such presentation, it shall then
be presented in writing, by the Association, to the Assistant
Village 1Manager.
section 4. In the event such grievance is not satisfactorily
adjusted at the preceding step of the grievance procedure
within five (5) working days, then the Association may
present 'thesame in writing to the Village Manager, or his
designee, for settlement.
f;fG
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Section 5. In the event that such grievance is not disposed
of under Section 4, the Employer, or the Association, not
later than thirty (30) days after presentation under section
4, shall have the right to submit the issue to binding
arbitration before an impartial arbitrator. The submission
shall include a brief statement setting forth precisely the
express provision of this Agreement to be interpreted by the
arbitrator. The arbitrator shall issue his decision not later
than thirty (30) days after the date of the closing of the
hearings, or, if oral hearings have been waived, then from
the date of transmitting the file, statements and proofs to
the arbitrator. The decision shall be in writing and shall
set forth the arbitrator's interpretation of the express
provisions of this Agreement submitted to him. The decision
of the arbitrator shall be binding on the Employer, Employee
and the Association.
section 6. In the event the parties are unable to agree upon
an impartial arbitrator within ten (10) days after request
for arbitration as hereinabove provided, then the Voluntary
Labor Arbitration Rules of the American Arbitration
Association shall be applied to the proceedings for the
purpose of selecting an arbitrator and the arbitrator shall
be selected as therein provided. The arbitrator's fee and the
costs and expenses of the arbitration proceeding will be
shared equally by the parties to the dispute.
ARTICLE XVIII
DURATION OF AGREEMENT
A. This Agreement shall become effective June 1, 1996, and
shall terminate at the close of business on May 31, 1999.
B. The parties agree that the provisions of this agreement
shall remain the same throughout the term of the contract.
c. Should any part hereof or any provision herein contained
be rendered or declared illegal by reason of any existing or
subsequently enacted legislation or by any decree of a court
of ~ompetent jurisdiction or by the decision of any
authorized government agency, such invalidation of such part
or portion of this Agreement shall not invalidate the
remaining portions thereof and such remaining parts or
provisions shall remain in full force and effect.
if6
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," IN WITNESS WHEREOF, the parties hereto have executed this
Agreemen1: this _ day of , 1996.
UNIFORMED FIREFIGHTERS ASSOCIATION
OF SCARSDALE, INC., LOCAL 1394 AFL-CIO
VILLAGE OF SCARSDALE
BY?/~7b~
2res' n .By:
~Vice :Presi ent
Approved as to form:
By:
By:
~~
village Attorney
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